PSYC 112 Psychology of Prejudice
Marquette University

Spring 2008
3 credits

Professor: 
Dr. Oswald

Office: 

Cramer Hall 328-G
Phone:

414-288-3720

Email: 

debra.oswald@marquette.edu

Office hours: 
Monday 2-4, Tuesdays 12:00-1 and by appointment

Course Meeting Time 

Monday and Wednesday 12:35-1:50
Prerequisite: 

PSYC 001
Textbooks 
The Psychology of Prejudice. 2nd edition. (2006). By Todd Nelson. 
Assigned article readings are posted on D2L. (Required readings)
Course Description
In this course you will learn how social scientists define terms pertaining to diversity and explain how they are conceptually understood and used by the disciplines undergirding this course. In your study of prejudice, you will be expected to identify similarities and differences between the values, beliefs, norms and practices in your own culture and the cultures under investigation in the course. You will also be expected to understand the role of culture in transmitting prejudice, as well as the role of prejudice, stereotyping, and discrimination in denying human dignity and individuality. In your studies you will also examine the effects of inter-group intolerance both on the targets and the sources. In this process you will examine your own prejudices and aspects of your own personal identity that might make you the target of prejudices.
Core of Common Study Learning Objectives, Diverse Cultures:

1. Identify differences and similarities in communication, values, practices, and beliefs between one’s own culture and other cultures.

2. Explain how categories of human diversity (such as race, gender, ethnicity, and disability) influence personal identifies and can create structural and institutional inequity.

3. Critically reflect upon one’s person and cultural presuppositions and how these affect one’s values and relationships.

Core of Common Study Learning Objectives, Individual and Social Behavior 
1. Understand central concepts, theories, and methods used to explain individual and social behavior in one of the social and cultural disciplines.

2. Use knowledge of social scientific methods to analyze examples of individual and social behavior. 

3. Evaluate the applicability of social scientific knowledge for understanding individual and social behavior in particular contexts.

Course requirements

1. Exams. There will be 3 exams, each worth 100 points.  Exams will consist of multiple choice items and essay questions. The exams will cover topics from class and assigned readings.  
Only unavoidable absences, as defined by the College of Arts and Sciences, are allowed for missing exams and documentation must be presented.  When possible, arrange with the instructor to take the test before the scheduled exam date.  

2. Project. You will be expected to complete a class project. This project can be fulfilled in one of two ways. The final paper is worth 100 points. 
a. Complete a service-learning component (20 hours minimum service required) and write an integrative paper on your experience.  The 6 page (minimum) paper should integrate your service learning experiences and the course material (i.e. psychological theories, concepts etc). Additional information is provided on the “service learning project” sheet.
b. The alternate option to service learning is to complete a psychology literature review paper. This will be a minimum of 15 pages in length (not including reference and title page) and must include at least 15 psychological, academic references. This paper should be an in-depth, psychological examination of a topic relevant to the course. That is, you will review psychological studies, theories, and concepts.  The paper should follow APA style (MLA style is acceptable from non-psychology majors). You must turn in a brief (1-2 paragraphs) synopsis of the topic of the paper to the instructor by midterm. (Not graded, but 5% will be deducted from final paper if this synopsis is not turned in and approved).  Most information from the internet does not count as an academic reference. (Note: many academic journals have electronic versions accessed through the library- this is acceptable. However, information from general websites does not usually count as an academic resource.  See the instructor if you have any questions.)
c. Papers are due Wednesday April 30th.  Papers will be deducted 5%  for each day late and will not be accepted after Tuesday May 6th.  Dr. Oswald may use the Turnitin System at her discretion.
3. Debates: As part of this class we will debate current social controversies that are relevant to this course.  These debates will examine both sides of the issues using scientific research as the base of the arguments. Thus, we will come to a fuller understanding and appreciation of the controversies and how social science research can inform our decisions. You will be required to be involved in one of 5 class debates. You will be randomly assigned to a topic and side.  As a team you should prepare your arguments and counter arguments. As a team you should also prepare a summary sheet that outlines your arguments, which will be given to your classmates.  See information sheet for more details. 25 points
Note regarding attendance:  Participation in class discussions and activities is key to your learning and having a productive and positive semester in this course. Attendance will be taken in this class as you cannot participate if you are not in class.  Signing in another person on the attendance sheet counts as academic misconduct and will result in appropriate penalties for all persons involved.   Excessive absences can result in lower final grades - as outlined by the policies of the College of Arts and Sciences.  

Summary of points (425 total points) and grading scale:











395-425 points = A  (93-100%)

100 points for each exam 




374-394 points = AB (88-92%)

100 points for project





352-373 points = B   (83-87%)

25 points for debate 





331-351 points = BC (78-82%)








310-330 points = C   (73-77%)








289-309 points = CD  (68-72%)









255-288 points = D   (60-67%)









254 or less = F    (<60%)

Class discussion policies and guidelines 
Class discussion is critical in this course. It is important that you come to class having read the assigned readings and prepared to discuss the topics.  In this type of course people will often have different opinions, values, and experiences. It is essential that everyone has an equal opportunity to honestly express their thoughts about a topic. It is also important that everyone is open to considering opinions/perspectives different from their own.  Thus, it is necessary that we treat each other with respect and understanding. Disagreeing with people is acceptable - however belittling, criticizing, or being disrespectful is not acceptable.  Ultimately, considering all perspectives will result in the greatest learning and development for everybody involved.

Extra credit 

Extra credit opportunities may be offered throughout the semester. These will be announced to the class and posted on D2L (the instructor must approve the event as an extra credit opportunity).  The opportunities will be attending speakers on campus who are discussing topics relevant to the course.  The goal of the extra credit opportunities is to learn more about relevant course topics from a variety of academic perspectives. To receive credit you need to attend the entire event and write a brief summary of what you learned/found interesting/related to class material.  Each summary is worth 2 points and you can earn a maximum of 10 extra credit points during the semester.  The number and frequency of extra credit opportunities depend on the events on campus during the semester. There is no guarantee that there will be any extra credit opportunities.  
D2L
This class has a course website in D2L. Class announcements, grades, a copy of the course syllabus, assigned readings, relevant web links, and other resources will be posted on the course D2L. This is also helpful for communicating with classmates and the instructor.  
Classroom policies

1. In-class exercises will be conducted to facilitate learning. You should bring your textbook and assigned readings to class.

2. Class attendance is essential to your learning.  You will be responsible for all material covered in the class, even if it is not in the textbook.  If you miss a class please get the notes, handouts, and assignments from a classmate. 
3. As a courtesy to your fellow classmates and the instructor please turn off your cell phones and refrain from coming in late to class.

4. Participation in the class is expected!  

Student services

The disability services office assists Marquette University students with disabilities in all aspects of University life. If you have a disability please see me as soon as possible so we can make appropriate arrangements for this class.
Academic Dishonesty

Academic dishonesty violates the integrity of the academic enterprise and will not be tolerated. Please talk to me about any concerns you have regarding the academic dishonesty of others.

Specific PSY112 policy:  Exams cannot be taken from the classroom and will result in an F for the exam if they are removed.  
---------------------------------------------------------------------------------------------------------------------

The following is the statement on Academic Dishonest for the College of Arts and Sciences is copied from http://www.marquette.edu/academics/regulations/acaddishonesty.html and see also the student handbook.  In cases of academic dishonesty the College of Arts and Sciences policies will be followed.

Academic Dishonesty - College of Arts & Sciences
All students enrolled in Arts and Sciences classes are subject to the college's policy and procedure on academic dishonesty: 

Policy
The College of Arts and Sciences recognizes that any form or degree of academic dishonesty challenges the principles of truth and honesty which are among the most important foundation principles of Marquette University. Consequently, the college treats academic dishonesty as a serious violation of academic trust. It penalizes all students found to have engaged in such behavior. 

The ensurance of academic honesty within the College of Arts and Sciences must be a cooperative enterprise of faculty, students and administrators. Acts of academic dishonesty include but are not limited to the following:

1. The illegitimate use of materials in any form during a quiz or examination.

2. Copying answers from the quiz or examination paper of another student.

3. Plagiarizing or falsifying materials or information used in the completion of any assignment which is graded or evaluated as the student's individual effort. Plagiarism includes submitting as one's own the ideas or work of another, including the computer programs or material from the computer files of another, regardless of whether that information is used verbatim or in paraphrased form, and regardless of whether those ideas or that work is derived from published materials or from private materials of another person who either intentionally or unintentionally contributes to the act of plagiarism. The same applies to anything derived from the Internet.

4. Obtaining, through theft, bribery, or collusion, or otherwise improperly securing an examination paper prior to the time and date for the administration of the examination. Also, use of an examination paper previously administered (e.g., during an earlier term) without the consent of the instructor who authored the examination.

5. Furnishing credentials that have been earned by another person, or falsifying records, transcripts, or other academic papers in order to falsely present one's academic position.

6. Impersonating a candidate at an examination or availing oneself of such an impersonation.

7. Intentionally interfering with any person's scholastic work, for example, by damaging or stealing laboratory experiments, computer files or library materials

8. It is presumed that material submitted by a student for an assignment is original to that assignment and, therefore, submitting the same work for more than one course without the consent of the instructors of each course in which the work is submitted is considered dishonest

9. Aiding or abetting any such offenses.
A complete statement of the procedures followed in cases of academic dishonesty can be obtained from the college office, Marquette Hall, 208. 

Course schedule (subject to change as necessary)
	Date
	Topic
	Assigned reading – always bring assigned articles to class!

	Mon Jan 14
	Introduction to course
	

	Wed Jan 16
	Introduction to the psychological study of prejudice
Definitions etc
	Chapter 1

	Mon. Jan 21
	No class, MLK day
	

	Wed Jan 23
	Introduction to psychological study of prejudice cont.
How to read empirical research articles
	Baron et al. (1991). Detecting and labeling prejudice: Do female perpetrators go undetected? 
*Answer questions posted with article on D2L. Bring article and questions to class!

	Mon Jan 28
	Origin and maintenance of stereotypes and prejudice
	Chapter 2

	Wed Jan 30
	Feeling vs. Thinking in the activation of stereotypes
	Chapter 3


	Mon Feb 4
	Feeling vs. Thinking in the activation of stereotypes
	Chapter 3 

Read through the IAT website https://implicit.harvard.edu/implicit/ if you feel comfortable, complete one of the practice IAT tests.

	Wed Feb 6
	The prejudiced personality 
	Chapter 4

Pratto and Shih (2000).  Social dominance orientation and group context in implicit group prejudice.

	Mon Feb 11
	Finish review of theories 
	

	Wed Feb 13
	Exam 1
	

	Mon Feb 18
	Racism. 
	Chapter 5
Smedley & Smedley (2005). Race as biology is fiction, racism as a social problem is real

	Wed Feb 20
	Racism con’t
	Chapter 5 
Eberhardt et al. (2006). Looking death worthy: Perceived stereotypically of Black defendants predicts capital-sentencing outcomes.


	Mon Feb 25
	Racism con’t
	Chapter 5 

Dovidio & Gaertner (2000).  Aversive racism and selection decisions 1989 and 1999.

	Wed March 27
	Debate 1
	

	Mon March 3
	Sexism
	Chapter 8

Hyde (2007). New directions in the study of gender similarities and differences.

	Wed March 5
	Debate 2 
	

	Mon March 10
	Sexism 
	Brescoll & LaFrance (2004) The correlates and consequences of newspaper reports of research on sex differences.

	Wed March 12
	Sexism cont.
	

	March 13-24 
	Spring Break and Easter Break
	

	Wed March 26
	Heterosexism 
	Herek (2000).  The psychology of sexual prejudice.

	Mon March 31
	Debate 3
	

	Wed April 2
	Exam 2
	

	Mon April 7
	Ageism
	Chapter 7

	Wed April 9
	Experiencing prejudice (stereotype threat)
	Chapter 6

Steele (1992). Race and the schooling of Black Americans. 

Shih et al. (1999). Stereotype susceptibility: Identity salience and shifts in quantitative performance


	Mon April 14
	Experiencing prejudice (mental health issues)
	Chapter 6

Contrada et al. (2000). Ethnicity-related Sources of stress and their effects on well-being

	Wed April 16
	Debate 4
	

	Mon April 21
	Experience of prejudice cont.
	

	Wed April 23
	Debate 5
	

	Mon April 28
	Reducing prejudice
	Chapter 9

Antonio et al (2004).  Effects of racial diversity on complex thinking in college students

Read about Elliot Aronson’s work at http://www.jigsaw.org/index.html 

	Wed April 30
	Reducing prejudice

Final papers due
	Chapter 9

Chapter 10

	Final exam 2008
	Exam 3
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